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“There are many ways of 

going forward, but only 

one way of standing still.” 
F.D. Roosevelt 


From the Editor 


Future Impact: An 
Interview with Sarah 
Kelly, Concordia Grad 


decision to attend university is a decision to alter 
A future. Some of you may look upon your uni- 

versity education as a necessary step, a means to 
help you achieve your long-term goals; others may look 
upon a university education as an experience in itself. 
Whatever you believe, the time you spend at university will 
have a profound impact on you—the relationships you 
establish, the ideas you explore, the information you learn, 
the skills you develop and the experiences you have will all 
shape who you are and what you become. 


"Thinking about the 
future and having a plan 
is something that makes 


me feel in control of my 


life and surroundings." 
Sarah Kelly 


The truth of this is clearly evident in the stories of the 
many Concordia students who have gone on to find accom- 
plishment and fulfillment in their lives. I recently had the 
pleasure of reconnecting with Sarah Kelly, a Concordia 
grad who, while pursuing an undergraduate degree in 
Journalism, worked for the New Student Programme as a 
contributor to The Bridge and as a Mentor for new students. 
In our e-mail correspondence, Sarah shared her story with 
me. She is currently studying law in New York City at the 
New York Law School. I'm sure you'll agree that her 
story is inspiring and illustrates, beautifully, the impact 
university study has on an individual's future. 


MG: When you were a student at Concordia, did you have 
a plan for your future? 


SK: Yes. I have always been a “planner.” I’ve always 
enjoyed planning for the future, whether it’s what I’m going 
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to do next week or what I will be doing five years from now. 
(I try not to plan much beyond five years.) Thinking about 
the future and having a plan is something that makes me feel 
in control of my life and surroundings. At the same time, I 
think anyone who has a plan has to realize that things 
change and recognize that the plan may need to be adjusted 
as events unfold. 


MG: How has being a “planner” helped you reach your 
goals? 


SK: I think it has definitely helped me professionally. It’s 
really hard to do anything professionally without planning. 
To attend any graduate school, an individual has to apply at 
least six months in advance. In my case, I knew when I was 
at Concordia that I wanted to attend law school. In order to 
be admitted to law school in the United States (and most law 
schools in Canada), applicants must take the LSAT, which I 
took the summer before I graduated. Once I knew my LSAT 
scores and GPA I was able to research law schools and pro- 
grams that interested me—this was more than a year before 
I started at New York Law School. 


MG: You mentioned that plans sometimes need to be adjust- 
ed. How have you modified your own plans for the future? 


SK: My long-term goals have changed a lot over time. I 
went to law school because I was interested in becoming a 
talent agent. Talent agents regularly negotiate contracts for 
their clients, so having a law degree and knowing the rules 
of law that govern contract formation can be an invaluable 
asset in the industry. Most of the top agents have law 
degrees. 

So, I started law school thinking I didn’t want to practice 
law. During my first year I made an effort to learn as much 
as I could about the talent representation industry. As time 
went by, I discovered that I wasn’t so interested in being a 
talent agent and I really enjoyed studying law. In some 
small way, being a lawyer allows you to address some of the 
“wrongs” in society, and I found this very appealing. As a 
journalist, much of what you do is observe. A lot of what 
you observe is really unfair. As a lawyer, you get to change 
people’s lives. If you’re a good lawyer, you can change peo- 
ple’s lives for the better. 


MG: You’re focusing on real estate law now. Why did you 
choose that area of law? 


SK: I became interested in real estate and low-income hous- 
ing during my second semester at New York Law School 
after taking property law. Lawyers often deal with people 
during crisis—divorce, criminal proceedings—but with 
real estate and housing law, lawyers can be involved in 
something that is significant and at least potentially joyful. 
I really liked that idea. 

I became interested in public interest and low-income 
housing because I realized that many corporate real estate 
lawyers spend most of their time representing corporations 
and other entities, but not people. Going into public interest 
law, which is what I hope to do when I graduate, is a way 
of representing people who really need me, whose lives I 
can really touch, and hopefully make better. 


MG: How did Concordia help prepare you for your future 
studies and long-term goals? 


SK: Concordia was a wonderful preparation for law school. 
Of course, writing is a huge part of law school, which I did 
a lot of at Concordia due to my studies in the Journalism 
department and my involvement with The Link. I also felt 
well-equipped to handle the level of scholarship and legal 
theory that is necessary for law school. 

My involvement with the PLUS Mentor Program gave 
me my first taste of advising and helping people. It’s some- 
thing I enjoyed immensely at the time and missed a lot in 
subsequent positions that I took between Concordia and 
beginning law school. In the courtroom, a lawyer is referred 
to as “Counsellor” and that is really what a lawyer does. It’s 
the client whose life is being affected and who should there- 
fore be making many of the decisions about the legal case. 
A lawyer is there to counsel and offer advice as to the best 
course of action. In many ways, this isn’t so different from 
being a mentor—there’s more paperwork and advocacy as 
a lawyer of course, but really, being able to offer sound 
advice is the core of both positions. 

The level of student involvement at Concordia was 
always inspiring to me, as well, but it is even more inspir- 
ing the longer that I am back in the States and hear my 
peers’ stories about university. I think there is something 
truly unique about a university like Concordia that gives 
students the capacity to create projects that they believe will 
be beneficial to the institution and the community. At 
Concordia, I knew so many students who devoted them- 
selves to organizations on campus. These students spent 
most of their waking hours actively involved in some- 
thing—be it a newspaper, a television station, a political 
organization, or a soup kitchen for students. Coming from 
this environment is so wonderful. I know I can create some- 
thing which matters, which will affect people; I don’t think 
that’s something every law student comes to school with. I 
think it’s been immensely helpful to feel capable of creat- 
ing something meaningful. 


MG: Have you kept connected with Concordia in any way 
since you graduated? 


SK: I’ve gotten involved with the Concordia Alumni 
Association, which has a chapter here in the Tri-State Area 
(New York, New Jersey, Connecticut). Because I spend 
most of my time studying, I haven’t been able to go to too 
many events, but everyone I’ve met is very nice. 


“| think there is some- 
thing truly unique 
about a university like 
Concordia that gives 
students the capacity 


to create projects 
that they believe will be 
beneficial to the 
institution and the 
community.” 


Sarah Kelly 


A friend of mine from The Link got in touch with me 
after she read the alumni blurb I sent in [which appeared in 
The Concordia magazine]. She wrote that she and another 
member of The Link editorial board are in their first year of 
law school at McGill. I now know at least four people from 
the paper that have gone on to law school. I thought that 
was interesting! 

Well, that’s Sarah’ story. What will your story look like in 
the years to come? 

This issue of The Bridge is dedicated to the future, 
whether that future is your next oral presentation (read 
“Speak up Today for Tomorrow: Develop Your Presentation 
Skills”), your next research assignment (read “Be it 
Resolved: Develop those Information-seeking Skills!), your 
future involvement in student life at Concordia (read “Real 
Experience in the Student World,” “A Sustainable Future,” 
and “Art Matters”), or your future career (read “Seven 
Steps to Jump Start Your Career” and “Mapping Out Your 
Future Career in Business”). In fact, every article in 
this issue of The Bridge will help you think about and pre- 
pare for your future. Read on and watch your future take 
shape! * 
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Plan Now for Later! 


by Anja Vroomen 


Centre for Mature Students, Student Support and Student in the Faculty of Arts & Science 


any of the things that we learn and do in univer- 
M sity contribute to the development of skills that 

will help us down the line in life and our future 
careers. For example, through course work and extra cur- 
ricular activities, university students develop skills related 
to communication, problem solving, leadership, time and 
stress management, critical and analytical thinking, setting 
priorities and self management. As a student at Concordia, 
I have discovered a few things that have helped me get the 
most out of my education today so I will be well-prepared 
for the challenges I meet in the future. Here are some tips 
that will help you in the future. 


Don’t take a course 
just because you think 
it will look good on 


your transcript or 
because someone 
says you should. 


Know and Use the Resources! 
Centre for Mature Students 

As a Mature Student, I have found a wonderful resource 
in the Centre For Mature Students. If you, too, are a student 
in the Mature Entry Program (MEP), your first stop should 
be the Centre for Mature Students. With offices on both 
campuses, the advisors in the Centre for Mature Students 
are available to give academic advice and guidance while 
the Mature Student Mentors are always ready to listen and 
share their personal experiences. 


Counselling and Development 

Counselling and Development is another place that 
all students should visit for university success. Learning 
and Study Skills Specialists and the Writing and Math 
Assistants who work under their supervision, as well as 
Personal and Career Counsellors are all available to 
support you each step of the way. Every semester, about 70 
different workshops are available free to Concordia 
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Centre for Mature Students 

Location: SGW - LB 517 and LOY - AD 420 
Phone: 848-2424, ext. 3890 

Web site: web2.concordia.ca/cms 


Counselling and Development 


SGW: H 440, 848-2424, ext. 3545 
Loyola: AD 103, 848-2424, ext. 3555 
Web site: cdev.concordia.ca 


Student Success Centre 


Location: SGW - H 481 and LOY - AD 103-9 
Phone: 648-2424, ext. 7269 

E-mail: success@alcor.concordia.ca 

Web site: studentsuccess.concordia.ca 


Concordia Libraries 


Web site: library.concordia.ca 


students. They range in topics, covering areas of personal 
growth and development, career planning and job search, 
and learning and study strategies. Counselling and 
Development also houses the New Student Programme and 
the Student Success Centre, where new students can con- 
nect with the Student Success Mentors who provide a 
wealth of information and support to students from all fac- 
ulties and schools. Be sure to check them out! 


Concordia Libraries 

Another essential resource that every student should use 
is the Concordia Library—in fact there are two: the Vanier 
Library at Loyola and Webster Library at Sir George 
Williams. In the library, you can sign up for a tour, receive 
assistance from one of the many friendly librarians and/or 
participate in a hands-on workshop. Learning to use the 
library effectively can help you improve the quality of your 
assignments and reduce the stress most students experience 
when doing those assignments! 


Choose Your Courses Carefully! 
Imagine this scenario—you’ve registered for a course 
after reading a brief course description, but on the first day 


of class you quickly realize that the course isn’t what you 
were expecting. There are some things that you can do to 
avoid surprises like this. 


Make Sure You Study What You Like 

Don’t take a course just because you think it will look 
good on your transcript or because someone says you 
should. 


The university offers 
various activities that 
you can get involved in 


to help you develop 
long-lasting life skills. 


Talk to Other Students 

Another great way to find out about courses is to talk 
to fellow students in your program to see what they’re 
enjoying. Make sure to ask them why they like a course so 
you can evaluate the suitability of the course against your 
own criteria. 


Check Out Old Course Outlines 

Go by the department and ask if old course outlines are 
available. Looking at them will give you a better idea about 
the course content and course load than the brief, calendar 
description. 


Take Some General, Skill-building Courses 

The following courses are recommended because they 
can help you develop skills that you will apply again and 
again throughout your university studies and into your 
future careers: English Composition, Introduction to 
Computer Applications (INTE 290), and Introduction to 
Library Research Practices (INST 250/INSZ 250). 


Know Your Program Requirements 

A final word of advice when it comes to choosing 
courses is to know your program requirements. The best 
way to do this is to speak to your academic advisor, who 
can help you make sure you aren’t missing important 
pre-requisites or required courses you must take to 
complete your degree requirements. 


Get Involved, Make Some Friends! 

The university offers various activities that you can get 
involved in to help you develop long-lasting life skills. 
Concordia has a lot to offer with more than 60 student 
clubs and associations. Getting involved at any level will 
help you improve your organizational, inter-personal and 
networking skills. It’s also great fun to come out with your 
family and friends and cheer on the varsity teams such as 
hockey and basketball, or get involved in a recreational 
activity such as Pilates, martial arts or salsa dance. 


University is the best 
time and place to 
expand your knowledge 
and develop your skills 


50 that you will be well- 
equipped to handle the 
challenges of the future. 


University is the best time and place to expand your 
knowledge and develop your skills so that you will be well- 
equipped to handle the challenges of the future. Take advan- 
tage and use the time to learn, grow and enjoy. And if you, 
like me, are a Mature Student, make sure to drop by the 
Centre for Mature Students and say hello! ** 


Tuesday, January 25, 5:00-7:30 p.m. 


For more information about this and other great worshops 


cdev.concordia.ca 
(click on “Groups and Workshops”) 
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by Robert Taliano 


any first year students think 
M that they are a long way off 

from thinking about their 
future careers in any but the most 
general way, if at all. This couldn’t 
be further from the truth. First of 
all, having a long-term goal that 
you are working towards can give you 
the motivation you need to apply 
yourself ardently to your studies. 
Also, it takes time and a variety of 
experiences both inside and outside 
the classroom to develop the skills 
and knowledge your future employers 


Seven Steps to Jump 
Start Your Career 


Career Advisor, Career and Placement Service (CAPS), Counselling and Development 


conversation with professors in 
regards to their career, and this is 
unfortunate. Many professors are 
willing to schedule a meeting with 
you, and they can prove to be an 
invaluable source of information. 
What’s more, professors can help you 
get involved in your field, and getting 
involved can give you the experience 
you need to become marketable upon 
graduation. Ask your professors if 
they are doing research, or if they 
know of other professors doing 
research in an area that interests you. 


Professors can help you get 
involved in your field, and getting 
involved can give you the experience 


you need to become marketable 


upon graduation. 


will be looking for. By beginning to 
explore your career interests and 
options, you will have plenty of time 
to build a good portfolio of “soft 
skills” like time management and an 
ability to work well with others, 
which will add to your employability 
after graduation. 


Develop Professional 
Relationships with Professors 
A good suggestion for learning 
more about your field of study is to 
speak directly with your professors. 
Many students shy away from direct 


Ask professors if they know of intern- 
ships, summer jobs, or even teaching 
assistant positions. Showing a profes- 
sor that you have an interest in your 
field, in addition to taking a sincere 
interest in your class, is not only a 
good mindset to attain as a student, 
but will also help you if you should 
need a letter of recommendation. 


Get Involved at School 
Outside of Class 

So much goes on at Concordia that 
it’s hard to keep track of all the 
events! Your department may have 
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special speakers coming to visit, wine 
and cheese gatherings, and faculty- 
specific clubs. There are also a wide 
range of student-run groups which 
organize social functions, competi- 
tions and charity events. Attending 
some of these gatherings and joining 
clubs is an excellent way to explore 
other facets of your field of study out- 
side of class work. It is also a great 
way to network and connect with 
individuals who share your 
interests and goals. 


Get Practical 
Experience... Volunteer! 

When you graduate, you will 
likely see many job ads that require 
previous experience. One way to get 
the experience you need to make 
yourself marketable at graduation 
time is to do some volunteer work 
while you are a student. There is no 
replace-ment for experience, and even 
a few hours a week of your time can 
show employers that you have some 
solid job experience in your field and 
some practical insight about the work 
world. Employers respect volunteer 
experience: even if you don’t get 
paid, what you learn are some essen- 
tial skills that make you a better job 
candidate. 


Develop Your Résumé 

Your résumé is a sales tool. It is a 
prepared piece of self-marketing, in 
essence—a sales presentation. You 
want to design a résumé that per- 
suades employers that you are a solid 
candidate and you have the skills 
employers are looking for. Using a 
series of well-written statements that 


highlight your previous work experi- 
ence, education and other background 
information, your résumé gives evi- 
dence of your achievements, accom- 
plishments and abilities. It tells an 
employer you have a positive work 
attitude and strong interpersonal 
skills. 


Employers 
respect 


volunteer 
experience. 


As a sales tool, your résumé should 
outline the skills you bring to an 
organization. Through your résumé, 
you should show the reasons it is 
worthwhile for the company to hire 
you, your capacity to do work and 
willingness to learn, your ability to 
solve company or industry problems, 
and why you are a good fit for the 
company. 


Develop a Cover Letter 
Everybody knows what a résumé 
is, but what is the purpose of a cover 


Counselling and 
Development 


Location: SGW-H 440 
Phone: 648-2424, ext. 3545 


Location: LOY-—AD 103 
Phone: 848-2424, ext. 3555 


Career and Placement Service 
(CAPS) 

Location: 2070 Mackay, EN 109 
Phone: 848-2424, ext. 7345 


Web site: cdev.concordia.ca 


letter? A cover letter is like a televi- 
sion commercial that’s selling...you! 
Whereas a résumé lists your accom- 
plishments and indirectly shows your 
skills to employers, a cover letter gets 
right to the point. Its style and tone 
reflect who you are, and it gives you a 
chance to speak directly to potential 
employers. You want to answer two 
questions for the employer in a cover 
letter: Why do you want to work at 
this company? Why should they hire 
you? 


Conduct a Job Search—the 
Smart Way 

People look for work in different 
ways. Some people send out two or 
three résumés, hear nothing, then give 
up. Others send dozens, sometimes 
hundreds of résumés, only to receive 
very little response. Neither of these 
methods constitutes an effective job 
search. 

A job search involves taking the 
time to research the company you are 
applying to. What kind of services do 
they provide, what sorts of products 
do they manufacture or sell? Once 
you know who they are and what they 
want, you can figure out what it is 
that you have that would make you a 
good fit for the company. With this 
information, you are ready to write 
a résumé and cover letter to prove 
you have what they need, and you 
significantly increase your chances of 
finding work. 

But even with a good résumé and 
cover letter, there are job search 
strategies that you'll want to avoid. 
Some of the worst methods of looking 
for a job include answering internet 
ads and mailing résumés to employers 
at random. It’s not that these methods 
never work, it’s that they have a low 
probability of success. 

The best way to look for work 
involves talking to people. Tell your 
friends, family, professors, and every- 
one you know (yes, everyone you 
know) that you are looking for work. 
This method has a high rate of 


The career 
planning 
process begins 


long before 
graduation. 


success. Approaching companies 
yourself, knocking on doors, using the 
yellow pages to target specific com- 
panies in your field, and looking for 
work with a group of other job seek- 
ers are all methods with the highest 
levels of success. 


Get Help From 
Professionals! 

If all this sounds complicated don’t 
feel discouraged. At Career and 
Placement Services (CAPS) we guide 
you through this process every step 
of the way. We offer workshops 
and individual appointments to help 
you write a better résumé and cover 
letter. We can help you find suitable 
volunteer and internship positions so 
that you can begin gaining valuable, 
relevant work experience before you 
enter the work force. We maintain 
up-to-date job postings for you to 
consult and a résumé bank where 
you can post your résumé. We can 
help you research companies, using 
the Career Resource Centre in 
Counselling and Development, and 
we can help you prepare for job inter- 
views so that you feel comfortable 
and confident and have all the right 
answers to land you that job. 


A Final Word 

The career planning process begins 
long before graduation. Be proactive 
and begin developing skills and learn- 
ing effective strategies now. Follow 
the seven steps to career success! *# 
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A Sustainable Future 


by Cameron Stiff, Student in the Faculty of Arts & Science 
and Elizabeth Whittaker, Student in the Faculty of Arts & Science 


Development, held in Denmark, that a definitive mean- 

ing of the term ‘sustainability’ was first offered to the 
world in a document entitled “Our Common Future.” This 
document came to be known as the Brundtland report, after 
its Chair, Danish Prime-Minister Gro Harlem Brundtland. 
The commission took as its starting point the idea of a 
common future: a shared responsibility between all people 
to take care of the planet. The commission proffered the 
term ‘sustainable development’ as “meeting the needs of the 
present generation, without compromising the ability of 
future generations to meet their own needs.” 


[ was in 1987 at the World Commission on Sustainable 


The direction of the 
Sustainable Concordia 


Project is largely 
student-driven. 


Sustainable Concordia Project 
Began as a Student Initiative 

In February 2004, the Concordia Campus Sustainability 
Assessment was launched. The Assessment is a 400-page, 
comprehensive analysis of the university campus: a tangible 
representation of a year of devoted effort by Geneva 
Guerin, initiator of the project, and auditor Melissa Garcia 
Lamarca. The two young students were also guided by the 
input of an advisory committee comprised of university 
staff, students, professors, and administration. This struc- 
ture established the framework for the current configuration 
of the Sustainable Concordia Project (SCP), which consists 
of a multi-stakeholder advisory committee and an ever- 
growing student group that initiates many of the projects. 
Melissa Garcia Lamarca now acts as liaison between these 
two groups, one of the many aspects of her new position as 
Concordia’s Sustainability Coordinator. 

The Concordia Campus Sustainability Assessment 
breaks down the university campus into ten areas: five 
environmental and five socio-economic. Together, these 
ten areas comprise the entirety of the university as an 
institution. The assessment is a wide-ranging, fully inclu- 
sive work that deserves praise for its scope and optimism. 
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Provided by Sustainable Concordia Project 


Greening a courtyard: (top) before, (middle) laying 
grass, (bottom) after. 


From its modest beginnings as a student-based initiative, it 
is now used as the guideline for 36 campuses across the 
country conducting their own sustainability assessments. 


Concordia Heads Towards a 
More Sustainable Future 

However, the assessment is just the beginning—the first 
fundamental step of appraising the current situation. 
Contained within it are both short-term and long-term rec- 
ommendations for the university campus. Each of these 
falls into one of the ten areas of analysis: knowledge, gov- 
ernance, economy and wealth, community, health and well- 
being, air, water, land, energy, and materials. From here, 
projects are initiated to move the campus forward into a 
more sustainable relationship with the environment. 
Students in their first year at Concordia are particularly 
important to this process. The direction of the SCP is 
largely student-driven. Some of the project goals take sev- 
eral years to realize, and benefit tremendously from the con- 
sistent involvement of committed individuals. Considering 
the transient nature of university students, it is new students 
who have the greatest opportunity to affect change during 
their time at Concordia. 


The Sustainable 

Concordia Project is 
a chance to learn by 
doing—to apply the 


skills acquired in 
classrooms to real 
life problem-solving 
situations. 


Student Involvement Creates 
Real World Opportunities 

The SCP has benefited from the integrated approach 
established in its beginnings. In addition to providing three 
work-study positions to undergrad students, the project was 
a springboard to more permanent employment in engaging 
the university to become more sustainable. Melissa Garcia 
Lamarca went from auditing the assessment into a position 
as full-time Sustainability Coordinator for Concordia. 
Geneva Guerin is now the National Director for the Sierra 
Youth Coalition’s Sustainable Campuses Project. Chantal 
Beaudoin, a student volunteer with the SCP, is now the 
R4—Rethink Reduce Reuse Recycle—Coordinator for the 
university, a 20-hour part-time work-study position. 


Today's students will be 
prominent, influential 
members of tomorrow's 
society. We have a 


responsibility to live 
our lives with the whole 
world and its common 
future in mind. 


The SCP is a chance to learn by doing—to apply the 
skills acquired in classrooms to real life problem-solving 
situations. Concordia serves as a microcosm for a broader 
world, the holistic approach to its issues mirroring that 
which must be undertaken by our global society. This is 
part of what makes the university community so ideal for 
a project of this nature. The size and diversity of 
Concordia’s population provides a multitude of different 
perspectives and ideas. Some of the current projects include 
rejuvenation of the Concordia Greenhouse located on the 
roof of the Hall Building, and Energy Action, which aims 
to educate, engage, and activate Concordia campus com- 
munity members around the issue of energy consumption 
and conservation while searching for realizable energy 
alternatives. 

Amongst other responsibilities, it is the role of the uni- 
versity to act as a source of education and innovation. 
Concordia students have the opportunity to change the uni- 
versity environment and its impact on the larger world. 
Although we may be just starting out on our university 
careers, today’s students will be prominent, influential 
members of tomorrow’s society. We have a responsibility to 
live our lives with the whole world and its common future 
in mind. 

The SCP invites all students to learn more and get 
involved. We can make a difference! ** 


Sustainable Concordia Project (SCP) 


Location: 2100 Mackay, PR 101 
E-mail: sustainability@riseup.net 
Web site: www.concordia.ca/sustainability 


4 Winter Issue 2004/2005 © The Bridge « 11 


Art Matters! 


by Trevor Kiernander, Student in the Faculty of Fine Arts 
and Susan Westbrook, Student in the Faculty of Fine Arts 
Co-producers Art Matters, 2005 


art matters / ar’t m_t’erz / n. — 
1. A festival of fine arts that celebrates the developing talent housed at 
Concordia University 
. Festival of fine arts created by the students of Concordia University, 
for the students, and the community at large 
3. More fun than a greased hog at a wedding 


i) 


That’s right, Concordia’s largest and only student-run art festival is celebrat- 
ing its fifth glorious year stronger than ever. We all know that Montreal is 
renowned for its summer festivals, but Art Matters is the first out of the gate, 
kicking off in March with blatant disregard for sub-zero temperatures! Art 
Matters seeks not only to unite the Loyola and Sir George Williams campuses 
in its endeavor, but also to extend student activity beyond the boundaries of the 
university and into the community at large. Rated number two in the Montreal 
Mirror’s “Best of Montreal” top ten art exhibitions of 2004, this two-week orgy 
of artistic delights is gaining a city-wide and country-wide reputation. 


Art Matters can boast to be the 
only arts festival, not only in 
Montreal but in the whole of 


Canada, which is run by the 
students for the students. 


Concordia Students Express Themselves through Their Art 

Concordia students have demonstrated themselves to be a community that 
values independent thought, freedom of expression and student activism. In this 
spirit, Art Matters can boast to be the only arts festival, not only in Montreal but 
in the whole of Canada, which is run by the students for the students. It offers 
a forum for the university population to share ideas and dialogue while show- 
casing the remarkable talents that its students have to offer. 

Throughout the academic year, Art Matters sponsors special events, parties, 
seminars, and a number of guest artists to speak to students about the industry 
and their respective practices. In the 2004 edition of the Art Matters festival, 
student participation doubled, with hundreds of young artists taking the oppor- 
tunity to display the results of their hard work around the city. The festival, 
which takes place all over Concordia’s two campuses as well as other well- 
respected venues across Montreal, stages events encompassing all disciplines of Rachel Dhawan observes a student 

contributing to a sketch 
at Art Matters, 2004 
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Aaron Reaume 


the fine arts, including theatre, music, film, dance, visual 
and performance art. From a Hip Hop Symposium to an 
80’s revival collective to ground-breaking painting, sculp- 
ture and photography, Art Matters offers something for 
everyone. Best of all, the Art Matters festival is open to 
everyone and all events are free, free, free! 


The festival...stages 
events encompassing all 
disciplines of the fine 


arts, including theatre, 
music, film, dance, visual 
and performance art. 


All Students Can Get Involved in Art Matters 

There are lots of ways to participate in the production of 
Art Matters, in addition to enjoying the end result. All cur- 
rently-enrolled Concordia students are welcome to submit 
project proposals. The forms can be picked up at the VA 
building, the CSU office, the TJ Building at Loyola, the 
FASA office and on the Art Matters web site. The deadline 
for these submissions is at the beginning of the winter term 
sO it is important to get started early. Art Matters provides 
partial funding and technical support for accepted propos- 
als, as well as a large variety of exhibition spaces both on 
and off campus. 


There are also opportunities to get involved as venue 
coordinators, curators, members of the Art Matters execu- 
tive and, of course, in the myriad of volunteer positions that 
make the festival run smoothly. Information about all 
aspects of the festival are available throughout the year at 
Art Matters events, and can be viewed online at the Art 
Matters web site. 

The Art Matters festival is a fast-growing institution at 
Concordia University and in greater Montreal. It offers a 
great opportunity for those who long to see their name in the 
limelight, and also for anyone who wants to see what goes 
on in the classrooms and the minds of our diverse student 
body. Best of all, with free parties, live events and swanky 
vernissages, Art Matters offers two weeks of fun and carrots 
for everyone involved. See you there! 


Art Matters 

Office: CB 202-5 

Phone: 848-7570 

E-mail: amatters@alcor.concordia.ca 
Web site: artmatters.concordia.ca 


Art Matters, 2005 Co-producers 


Trevor Kiernander 
Susan Westbrook 


Team 

Jennifer Belfo 
Mathieu Conway 
Sunshine Frere 
Corina Kennedy 
Jonathan Kebe 
Laurie Koneluk 
Andrew McCallum 
Emily Shanahan 


ART MATTERS 2005 
March 4 - 18 


¢ The festival takes place at various locations on both Concordia campuses 
as well as at other well-respected venues across Montreal. 


¢ The festival is open to everyone and all events are free, free, free! 
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Giving Back 
Concordia’s Alumni 


Association Supports 
Current Students 


by Suzie Jones 


Alumni Officer, Student Programs, Alumni Relations 


aking the grade is usually the main focus of stu- 
M dents when they get to university, but sooner or 

later comes the challenge of making good career 
choices. Zedrzej Opyrchal, a recent Concordia graduate in 
International Business, has two words of advice for new 
students: start early. 

“It’s never too soon to start researching to get an idea 
of what you’re interested in and what you want to do—it’s 
wise to start looking around at what’s out there as early as 
possible,” says Opyrchal. His own career exploration began 
in earnest at the beginning of his last year at Concordia. As 
a student in the John Molson School of Business, he found 
excellent resources at the JMSB Career Centre, where 
advisors helped him prepare his CV and cover letters, and 
advised him on how to approach employers and apply 
for jobs. 


The CUAA provides a 
number of other key 
services and activities 
to help students 


through academic 
life and facilitate the 
transition into careers. 


Concordia Alumni Mentor Current Students 
He also learned about another great service at Concordia, 
the Online Alumni Mentor Program (alumni. 
concordia.ca/mentors) offered by the Concordia University 
Alumni Association (CUAA). The program involves close 
to 200 mentors, all graduates of Concordia, who share 
information about their occupations, as well as tips on 
career planning, networking and entering the job market. 
Their knowledge and experiences are posted on the web in 
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Concordia University 


Alumni Association 


Provided by CUAA 


Zearzej Opyrchal, BComm 04, says the Online Alumni 
Mentor Program is one of Concordia’s best-kept 
secrets. 


a searchable database, and students can also contact men- 
tors for more advice. 

“T loved it,” says Opyrchal. “It was very useful because 
it gave me a better understanding of what I can do with my 
degree. I felt lost at a certain point because of the amount of 
information and options I was facing—it was overwhelm- 
ing. Speaking to someone from the field was really what I 
needed.” 

Opyrchal first spent some time exploring the online post- 
ings, then contacted five people whose work interested him. 
E-mail correspondence followed, and he also spoke exten- 
sively to two mentors by phone. “I had specific questions I 
wanted answers to, and the mentors were very open and 
honest with me; they told it to me the way it is. It really gave 
me a better view of opportunities out there. I’m at the point 
where I really know what I want to do,” he says. The pro- 
gram, Opyrchal adds, embodies Concordia’s motto of “real 
education for the real world.” 


Concordia Alumni Fund Scholarships, 
Bursaries and Student Projects 

The CUAA provides a number of other key services and 
activities to help students through academic life and facili- 
tate the transition into careers. Above all, the alumni associ- 
ation is continually engaged in fundraising activities among 
graduates of Concordia, Loyola and Sir George Williams— 
with the result being a bank of scholarships and bursaries 
that help ease the financial burden for students. 


ISG Games: Three of the coordinators of the 2004 CISA 
International Student Games, Chloe De Boysson, Dobromir 
Tanev and Rae Anani, modelling the uniforms funded by the 
CUAA. 


Another alumni initiative, offered in collaboration with 
Counselling and Development’s Career Services team, is 
the Career Panel Speakers Series. This initiative brings spe- 
cial guest speakers, many of whom are alumni, on campus 
to share their experiences and expertise in their fields. 
Recent panel discussions focused on careers in business, 
psychology, IT and telecommunications, journalism and 
publishing. 

The CUAA is also active in supporting the Concordia 
Libraries, the Multi-faith Chaplaincy Emergency Food 
Fund and the Annual International Students Holiday Party. 

The CUAA Student Project Funding Program annually 
provides about a dozen grants of up to $500 to student 
groups. The Art Matters festival, Annual Bridge-building 
Competition, Sustainable Concordia Project, North 
American Women’s University Debating Event, Conference 
on Canadian Defence Policy in the 21st Century and 
Graduate Student Resource & Communication Centre are 
just some of the initiatives proudly supported by CUAA 
funding over the years. 

Last year, the association provided funding for the 
International Student Games, a three-day event launched 
and hosted by the Concordia International Students 
Association (CISA). This first-ever event, modeled on the 


Provided by CUAA 


Concordia University Alumni Association 


Location: 1250 Guy St., Suite 520 
Phone: 848-2424 ext. 4856 
E-mail: alumni@alcor.concordia.ca 
Web site: alumni.concordia.ca 


student games that take place yearly in the John Molson 
School of Business and Faculty of Engineering and 
Computer Science, brought together about 100 internation- 
al students from Concordia, McGill and Hautes Etudes 
Commerciales Montréal for friendly competitions in volley- 
ball, basketball, soccer and academic games. It was con- 
ceived by Landry Aymar Houndolo, 2003-04 CISA VP 
Marketing, who led the planning, fundraising—and fun 
raising—for the event. 

Maya Chivi, the 2004-05 co-president of CISA, notes 
that international students are a special community. “We’re 
all here for so little time,” she says. “CISA is a place where 
special friendships with people from around the world are 
formed, but we also face parting with people we’ ve become 
closely bonded to when they finish their studies and go back 
home.” CISA’s social activities help ease the adjustment to 
a new environment for newcomers, and foster close friend- 
ships and beautiful memories. “At the end it’s about the 
experiences that we walk away with. CISA is about making 
every moment great,” she says. 

“The International Student Games are even more 
special because they provide a common experience for 
international students from different universities in 
Montreal,” Chivi adds. Funding from the Alumni 
Association for the inaugural games went towards uniforms 
for the teams from each university. CISA members are 
proud of the success of the games and Concordia’s leader- 
ship and initiative in the event, and are determined to make 
it an annual event. This year’s games will take place March 
3 to 6 and more than 200 students are expected to take part. 

Though CISA is essentially a social student association, 
Chivi says she has picked up important skills that will serve 
her long after she leaves Concordia, from running an asso- 
ciation and organizing large events to respecting different 
opinions and viewpoints and team collaboration. “It’s a big 
time and energy commitment, but what I’ve learned is 
priceless,” she says. 

She adds, “The CUAA’s support was tremendous. We 
never really thought we could ask for help from alumni, but 
the CUAA told us that whenever we needed anything, to 
just let them know. It’s really good to know they’re there.” 

Through its Mentor Program, Scholarships and 
Bursaries, and special project funding, the CUAA helps cur- 
rent Concordia students achieve their goals and build for 
the future. 
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Speak up Today for Tomorrow 


Develop Your Oral 
Presentation Skills 


by Mary O’ Malley 


Learning Specialist, Counselling and Development 


Do you dread the thought of having to speak before 

an audience? This behaviour is typical of many peo- 
ple in North America, where the number one fear is report- 
ed to be “speaking in public.” And yet, many of you, upon 
graduation, will obtain jobs where you are required to give 
talks to your peers and where effective public speaking 
skills will be important to your success in the workplace. 
The best way to prepare for this future requirement is to 
start now, taking every opportunity that you can to give oral 
presentations and get feedback from your teachers and 
classmates. With regular practice, you’ ll be an effective pre- 
senter by the time you hit the workforce. 


D: you avoid courses that require oral presentations? 


Many of you, upon 

graduation, will obtain 

jobs...where effective 
ublic speaking skills 


will be important to 
your success in the 
workplace. 


Here are some tips for designing and presenting an effec- 
tive oral presentation: 


Set a Clear, Specific Purpose for Your Talk 

Once you have chosen a topic, you need to be very clear 
about what you want to do in your talk. Writing a purpose 
statement will help you narrow your focus so that you will 
be able to cover your topic in the allotted time. It will also 
help you determine what content you need to include to ful- 
fill your purpose. Common purposes for a talk include 
teaching, explaining, and/or convincing. 

For example, if I were setting a purpose for a talk about 
giving oral presentations, my purpose could be 1) to 
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Counselling and Development 


Web site: cdev.concordia.ca 
SGW Campus 

Location: H 440 

Phone: 848-2424, ext. 3545 
SGW Campus 

Location: AD 103 

Phone: 848-2424, ext. 3555 


convince you that giving a talk is a valuable skill 
to learn and 2) to teach you some basic skills for delivering 
an effective talk. 


Analyze Your Audience 

When you give a talk to a group of people such as your 
university classmates or your peers in a company, you usu- 
ally know more than they do about your topic. So that your 
talk will not be too complex or too simple for your listeners, 
you need to assess their background knowledge and atti- 
tude: What do they already know about your topic? And 
what is their attitude towards this topic? 

For example, I would assume for my talk on giving oral 
presentations that many students feel afraid of talking in 
public (so I will try to allay their fears), they don’t know 
how to plan a good talk, and they often read their speech. 
This analysis will help me decide what to include in my talk 
and where I need to give detailed examples. 


Plan and Design Your Presentation 
for Your Listeners 

Listeners often have difficulty following an oral presen- 
tation because, unlike when they are reading, they cannot 
go back and check what was just said in a talk or see where 
a new paragraph (idea) begins. Thus, it is very important for 
the speaker to guide listeners along. To keep your audience 
on track, follow this old advice: Tell them what you are 
going to say (introduction), say it (body), then tell them 
what you said (conclusion). 


@ Tell them what you are going to say: In your introduc- 
tion, you need to tell your listeners very clearly what the 
purpose of your talk is and how it is organized. You 
should state your purpose (use your purpose statement 
for this) and list your main points in the order that you 
will present them. This gives listeners a road map to keep 
in their heads and to follow while you are talking. If you 
promise four points, then they will be looking for those 
four points (and neither more nor less!). You might also 
try to capture your listeners’ attention by starting off with 
a curious fact, a question, or a meaningful statistic. 


it is a mistake to write 
out a talk completely 


and...to memorize 
or read it! 


@ Say it! In the body of your presentation, present your 
content chunked into sections or main points. Start off 
each main point by summarizing the point and then 
develop your idea by presenting details and examples. 
Explain in enough detail for your listeners to understand 
your idea, given their background knowledge. If you talk 
for quite some time about one point, then it may be help- 
ful to your audience for you to summarize what you said 
before moving on to announce the next point. Remember 
that you have to use oral language to replace, for your 
listeners, the headings and paragraphs that readers can 
SCE: 

@ Tell them what you said: In your conclusion, summarize 
your main points and remind your audience that you 
have accomplished the purpose that you set in the intro- 
duction of your talk. You may also leave your audience 
with some questions for reflection or some advice as to 
what they should do next. 


Prepare to Deliver Your Talk 

@ Make an outline of your talk on Power Point or num- 
bered file cards. I think that it is a mistake to write out a 
talk completely and an even greater mistake to plan to 
memorize or read it! Many teachers penalize students for 
reading a talk because reading is not presenting. And if 
you try to memorize your talk, you will surely blank out 
at some point and have to resort to reading. Instead of 
spending time writing your talk, spend time practicing 
by talking through your outline. For starters, you might 
develop an explanation of each section or main point by 
brainstorming phrases and key words you can use. As 
you talk through each point, develop a starting sentence 


and write it in your notes, followed by a list of the points 
that you want to make in that section. Keep the informa- 
tion on each slide or card to a minimum by writing just 
key words and short phrases in the order in which you 
plan to present the information. 

® Prepare your visual aids. Your visual aids may include an 
outline of your talk (Power Point slides), graphs, charts, 
illustrations or cartoons. It is important not to put too 
much text on slides or other visuals that you will be 
using as you speak or your audience will read instead of 
listen. Text should also be big enough so that people in 
the back row can read it with ease. You may also prepare 
a handout summarizing your most important points to 
distribute after the presentation. 

@ Rehearse your talk often. Practice talking through your 
outline notes, elaborating on details and giving exam- 
ples, until you are very familiar with the material. Don’t 
worry if what you say is not exactly the same every time. 
Your goal is to become so used to talking about the infor- 
mation in your presentation that you can do it smoothly 
and confidently by using just the key words and phrases 
on your slides or prompt cards. Practice your talk out 
loud for yourself, then in front of a mirror, and finally in 
front of a few good friends. When you can deliver your 


Listeners appreciate 
pauses as it gives them 


a chance to reflect on 
what you are saying. 


talk smoothly and confidently, time yourself, using your 
visuals, to see that your talk fits within the time limits. 


Deliver Your Talk 

@ Be sure to check out your equipment (such as the over- 
head projector or computer) ahead of time and make sure 
that you know how to use it. As well, if you are not using 
Power Point, check that your note cards are numbered 
and organized in the correct order along with any visuals 
that you plan to use. 

@ Before you start your talk, wait for the audience to settle. 
Breathe deeply once or twice and rehearse your first line 
in your head. Then look out at the audience and locate 
two or three friends. Smile at them. Breathe deeply again 
and begin. 

@ Speak as if you were explaining something you know 
well to those friends in the audience. Look at them from 
time to time. (Warn them in advance to smile and nod 
back at you in an encouraging way!) Don’t be afraid to 
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pause and check your notes or slides whenever you need 
to. Listeners appreciate pauses as it gives them a chance 
to reflect on what you are saying. Gesture if it comes nat- 
urally but don’t force it. Remember that it is normal to 
feel nervous, especially when you first start your talk, 
but no one can feel your heart pounding except you, and 
listeners tend not to notice nervousness as long as your 
notes don’t shake. (Put them on a clipboard or use a 
podium.) Keep your focus on communicating the infor- 
mation you have spent time organizing while others have 
not. Remember that you are the best-prepared person in 
the room to give this talk. 


If you want more help designing or delivering an oral 
presentation, Student Learning Services can help. You can 
meet with a Learning Specialist who will help you develop 
your talk and/or act as your audience, giving useful feed- 
back on your delivery. You can even have your practice talk 
videotaped so you can review your own presentation. 
Counselling and Development also offers a workshop on 
Oral Presentation Skills where you can learn more about 
designing a good talk and get practice delivering it before 
some friendly peers. So don’t miss out on the opportunity to 
develop good presentation skills while you are a student. 
Speak up today for tomorrow! * 


University Writing Test (UWT) 


Winter Term 2005 


UWT will be held on the following dates: 


Friday, January 14, 2005 


Friday, March 4, 2005 


Friday, May 6, 2005 
Friday tests are offered at 1.30 p.m. and 3.30 p.m. 


Registration takes place during the two weeks prior to each test date. Students can 


register using the MyConcordia Portal. 


Please note that the University Writing Test must be written before the 
completion of 30 credits. For complete information regarding this writing 
requirement for undergraduate students visit the UWT web site. 


http://artsa ndscience.concordia.ca/uwt 
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by Melissa Gruber 


o matter what you want to do 
N in the future, there is a way to 
get concrete experience right 
here at Concordia. Want to make tele- 
vision? Volunteer at CUTV. Want to 
work in management? Run for an 
executive position in your Faculty 
Association. Want to be a lawyer? 
Apply to the CSU’s Judicial Board. 
Want to be an actress? Audition for a 
play in the Art Matters festival. 
Getting involved in student life at 
Concordia has given me a chance to 
do things I wouldn’t normally be able 
to do without years of job experience. 


Real Experience in the 
Student World 


Concordia Student Union, VP Internal Relations and Student in the Faculty of Fine Arts 


I’ve learned about the hiring process 
by interviewing candidates for jobs at 
the CSU and in the university (I’m 
helping to pick the new Dean of Fine 
Arts!). Participating on these hiring 
committees has helped me identify 
the qualities of a good interview, 
knowledge which I can apply in inter- 
views in the future. And, I’ve been 
published in the CSU Agenda, CSU 
Newsletter and The Bridge! 


Why Should I Get Involved? 
The CSU is constantly looking for 
new students to get involved. Why? 


Getting involved in student life at 
Concordia has given me a chance 
to do things | wouldn’t normally 


be able to do without years of 


job experience. 


Last year I coordinated internal pub- 
licity for the Art Matters festival. I 
learned how to prepare press releases, 
establish media contacts and organize 
events for the press. I worked with 
designers to come up with concepts 
and organize photo shoots for our 
poster campaign. This year, as Vice- 
President Internal Relations for the 
Concordia Student Union (CSU), I’ve 
had to make budgets for my projects, 
learn the regulations of the university 
and parts of the labour code, and 
attend health and safety meetings. 


Well, first of all, because no matter 
how dedicated our workers are, they 
never last—they graduate! But even 
more importantly, because getting 
involved creates a win-win situation 
for everyone. Your student associa- 
tions depend on student involvement 
to function effectively. Student life is 
constantly improved through student 
involvement. Plus you develop 
important skills and gain valuable 
experience that will serve you long 
into the future. 


Concordia Student Union 


(CSU) 
Location: SGW - H-G637 
LOY - SC 115 
Phone: 848-7474 
E-mail: csu@csu.qc.ca 


Web site: csu.qc.ca 


How Can I Get Involved? 

You can get involved right now in 
the Financial Aid campaign (the 
Quebec government just cut $103 
million from student bursaries). We’ re 
going to need students to hand out 
information at our tables, pass around 
flyers and do classroom visits. There 
are a number of committees and 
bodies that would involve a more 
long term commitment such as the 
Council of Representatives, Standing 
Committees, Judicial Board, Tribunal 
Hearing Pool, Concordia Senate, 
Faculty Council and the Concordia 
Council for Student Life. As a new 
student you probably have no idea 
what most of these are, but if you 
email or call us at the CSU, we can fill 
you in and find what best suits your 
interests. There are also several paid 
positions within the CSU that you can 
apply for and make a little money to 
help pay tuition. 

University is a great environment 
to explore your interests by trying out 
different jobs and getting involved in 
a variety of activities. You'll meet 
people, have fun, learn a lot and get 
experience that will be invaluable 
once you graduate. * 
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by Cherine Zananiri 


66 What do I want to do upon grad- 
uation, I don’t know—I just 
started university. I need to 

think about my courses, my concen- 

tration, making new friends, let’s just 


say my career is not in the forefront of 


my thoughts.” 

Unfortunately, this is what I hear 
so often from students that postpone 
job search or career management until 
graduation. My experience as the 
Director of the John Molson School 
of Business Career Placement Centre 
has shown that when students map out 
a job search strategy early in their 
student life, their transition from 
school to work becomes so much 
easier. It’s like a business plan where 
you are the business! 

Just think, you want to buy a cam- 
era—what do you do? You research 
the different brands; you ask your 
friends; you visit retail stores to com- 
pare and learn about the different 
characteristics of each camera. You 
then assess, based on your budget and 
intended use, which product will fit 
your needs. Now, let’s compare this 
analogy with your future career. You 
are currently pursuing studies which 
will you provide you with technical 
skills and competencies in a specific 
area of business. You will work 
hard for at least three years to get a 
degree and then start looking for a job. 
There are questions you need to ask 
yourself: 

@ Have you researched the different 
job opportunities and career paths 
in the marketplace? 

@ Have you asked your family and 
friends (your network) about their 
careers? 


Mapping Out Your Future 
Career in Business 


Director, Career Placement Centre, John Molson School of Business and Part-time Lecturer 


@ Have you visited organizations and 
set up informational interviews to 
learn about professions, industries, 
companies and their respective 
corporate culture? 

@ Have you assessed your qualities, 
values, hard and soft skills in order 
to evaluate the best corporate fit for 
you? 

NO—Why not? 

You will be investing your time 
(about 45 hours/week), your energy 
and the skills you have honed in busi- 
ness school in a job. Your job satis- 
faction, similar to your satisfaction 
with your camera purchase, will be 
directly proportional to the research 
and effort you invest prior to making a 
selection. 


Where Do You Start? 

1. Select a program of study that you 
love. Don’t make the mistake of 
gravitating to a major that is cur- 
rently popular in the marketplace. 
The trend will pass but your inter- 
ests, abilities and values will 
remain constant. Go beyond your 
classes; read newspapers, journals, 
and books not related to your 
courses to inform yourself about 
different fields and current issues. 
Simply put, invest in lifelong 


learning. Work hard at your stud- 
ies. Let your record reflect the best 
of your ability. Certain employers 
request transcripts and use GPA’s 
as a cutting point when consider- 
ing candidates. 

2. Know yourself. Using an assess- 
ment tool such as the Myers-Brigg 
Type Inventory or Campbell 
Strong Inventory, identify your 
strengths and weaknesses, your 
likes and dislikes. This will help 
you find the best career path for 
your personality. You can get more 
information about these assess- 
ment tools, and_ others, at 
Counselling and Development. 

3. Get involved in extracurricular or 
volunteer activities. Join student 
associations and play an active 
role. While having fun, you will 
gain crucial skills that you can 
transfer into the workplace. 

4. Build and maintain your network. 
“Six degrees of separation.” 
Chances are you know someone 
who knows someone who is look- 
ing for just what you can offer. 
Your network includes your fami- 
ly, friends, associations, teachers, 
administrators, and alumni, as well 
as your career centre and all the 
people they know. And remember, 


As a Senior Product manager for L'Oreal Canada, | put 
into practice what | learned in my cla sses. The JMSB 
gave me the tools | needed to succeed in the business 


world. 


And through the Career Centre | was able to land an 
outstanding job relevant to my career aspirations. The 
staff coached me on career-related issues and intro- 
Rabih Sebally — duced me to key recruiting executives. Their help was 


BComm 2002 


invaluable. 
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JMSB Career Placement Centre 


A Dedicated Staff to Meet Your Needs 


One on One Career Advising 


Drop-in Clinics 
Résumé ¢ Cover Letter @ Interview 


Database of Jobs 


On-Campus Recruiting 


Workshops 
Targeted Interview Techniques ¢ Salary Negotiation 
Researching Employers ¢ Internet Applications and others 


Networking Opportunities 


PhP John Molson 


networking is not only taking; you 
can also contribute your assistance 
and know-how. For example, your 
hockey coach wants ideas on how 
to resolve conflicts with the 
players; you can connect him to 
your management professor who 
specializes in the study of teams. 

Remember the old adage: it’s who 

you know rather than what you 

know! 

5. Visit your Career Centre and use 
the resources available to develop 
your personal marketing tools, 
learn about job search strategies 
and find out what employers are 
seeking in their new hires. The 
above ad lists the different services 
provided at the John Molson 
School of Business Career 
Placement Centre (CPC). 

Here are a few tips to help you 
prepare for the competitive job 
market: 

@ Attend workshops to learn how to 
write an effective résumé and 
cover letter. 

@ Attend career fairs and/or corpo- 
rate sessions to gather information 
about various firms and their job 
opportunities. 

@ Inform yourself about the job 
requirements associated with 
different career paths. Finding out 
early-on what employers seek 


gives you the opportunity to 
develop skills while you’re still at 
school. 

@ Learn the different interview meth- 
ods used by companies, such as 
behavior-based or case style, and 
perfect your interview skills. You 
will not be the only candidate 
vying for the job. Arriving at an 
interview knowing what to expect 
and feeling confident can give you 
an edge. 

@ Learn techniques to research 
employers. 

6. Get a mentor. Visit the Alumni 
Relations web site for a list of 
available mentors with whom you 
can discuss your career aspira- 
tions. Learn from their respective 
career paths and receive invaluable 
advice. Your mentor will also 
become part of your network. 

7. Find a summer job that is a résumé 
builder in order to gain experience. 
If you cannot find a job in your 
field, try to find one where you 
will have fun. Don’t view it as 
drudgework, but rather as an 
opportunity to make extra money 
and gain transferable skills. For 
example, working in a retail envi- 
ronment will provide you with 
customer service and interpersonal 
skills, as well as improved 
communication skills. 


8. Register in the online eConcordia 
course COMM499 — “Market 
Yourself.” You will learn how to 
apply marketing concepts to the 
product that is most overlooked— 
yourself. 

9. Benefit from your status as a stu- 
dent to further differentiate your- 
self from your peers. Consider 
enrolling in the international 
exchange program or the Coop 
Institute, perfect or learn a new 
language, take courses outside 
your faculty. These initiatives will 
enhance your value proposition 
when you start applying for your 
first job. 

The above recommendations will 
most certainly help pave your way 
along the right career path. 

To conclude, a few last words of 
advice: Remain positive, have 
integrity and be passionate about 
everything you do. You'll create a 
lasting impression. ** 


JMSB Career Placement Centre 


Location: GM 1001 

Phone: 848-2424, ext. 4245 
E-mail: careers@jmsb.concordia.ca 
Web site: johnmolson.concordia.ca 


Counselling and Development 


Career and personal counselling, work- 
shops, Learning Services, Career Resource 
Centre, Student Success Centre and Mentor 


Groups for New Students 

5GW - H 440, 848-2424, ext. 3545 
LOY - AD 103, 848-2424, ext. 3555 
Web site: cdev.concordia.ca 


eConcordia 


Credit and non-credit online courses 
E-mail: info@econcordia.ca 
Web site: www.econcordia.com 


Alumni Mentor Program 


Online Mentor Network connecting students 
with Concordia alumni who have experi- 


ence in the working world 
E-mail: careers@alumni.concordia.ca 
Web site: alumni.concordia.ca/mentor 
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Academic Integrity: Your 


Future Depends on It 


by Rose Fedorak 
Code Administrator, Faculty of Arts & Science 


begins with the following introduction: “The 

integrity of University academic life and of the 
degrees, diplomas and certificates the University confers is 
dependent upon the honesty and soundness of the instruc- 
tor-student learning relationships and, in particular, that of 
the evaluation process. As such, all students are expected to 
be honest in all of their academic endeavours and relation- 
ships with the University.” (Article 1) 


Cr: University’s Code of Conduct (Academic) 


To avoid problems, 
follow the old but apt 
motto, “Don’t put off 


for tomorrow what you 
can do today.” 


What Does Integrity Mean? 

According to the Center for Academic Integrity it is “a 
commitment...to five fundamental values: honesty, trust, 
fairness, respect and responsibility.” (The Center for 
Academic Integrity. The Fundamental Values of Academic 
Integrity. [Des Plaines, Illinois: Oakton Community 
College, 1999], 4.) In other words, if you take the responsi- 
bility to complete your work honestly and to the best of 
your ability, you will be evaluated fairly and you will gain 
the trust and respect of the university community, which 
includes your professors and your fellow students. If work 
is completed dishonestly, which includes plagiarizing, 
cheating, and lying or falsifying information or documents, 
the consequences are anything but positive. More often than 
not, academic misconduct results in a ‘0’ on the assignment 
or exam, a failing grade in the course and/or the obligation 
to complete additional credits. Students charged with a 
second offense face expulsion. 
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Why Do Students Get into Trouble? 

By far, the most common explanation, justification or 
excuse given by students is lack of time. Reasons for this 
problem vary—poor time management, procrastination, too 
many courses, too many assignments, juggling work and 
study, a personal or family crisis, or enticement of more 
enjoyable activities such as shopping or playing golf! 


Plagiarism includes 
copying or cutting and 
pasting phrases, 
sentences, paragraphs, 


articles, graphs, tables 
and illustrations 
without properly 

citing the source. 


Time management is a common problem for all of us, 
but may be particularly troublesome for first year students, 
who often find themselves more overwhelmed with time 
pressures than anticipated. Keeping up with your studies 
and getting a head start on assignments is essential for suc- 
ceeding at university. To avoid problems, follow the old but 
apt motto, “Don’t put off for tomorrow what you can do 
today.” And remember, when faced with a time crunch in 
the end, cheating is not the way to solve the problem. The 
best solution is to plan ahead and to get help developing 
good time management and organizational skills early in 
your academic career. Counselling and Development offers 
workshops on these topics and new students are well- 
advised to attend. 


Academic Integrity 


Information and Assistance 


For more information about the university’s policies 
on academic integrity and ways to improve your skills 
so you can avoid academic misconduct, visit the fol- 
lowing offices and web sites. 


Code of Conduct (Academic) 
Web site: secretariat.concordia.ca/ 
policies/# Academic 


Counselling and Development 


Student Learning Services provides assistance 
through individual appointments with a learning spe- 
cialist or peer writing assistant, group workshops and 
online information and support. 


SGW Campus 

Location: H 440 

Phone: 848-2425, ext. 3545 
Loyola Campus 

Location: AD 103 

Phone: 848-2424, ext. 3555 
Web site: cdev.concordia.ca 
Libraries 


Workshops and an online tutorial “Info Research 101” 
Web site: libraries.concordia.ca 
(click on “Help & Instruction”) 


Student Advocate Program, 
Dean of Students Office 


Information, referrals and support are provided 
for students facing charges under the Code of 
Conduct (Academic), as well as information and 


useful links to help students avoid problems. 
Web site: deanofstudents.concordia.ca/ 
advocate/ 


Concordia Student Union Advocacy 
Centre 


A free and confidential student-run service offering 
support and advice to students who have been charged 
with an academic offence. 

Web site: AdVOCACY.CSU.q4C.ca 


Plagiarism is the most common academic offense. It is 
too easy, particularly when faced with many deadlines, to 
‘borrow’ ideas from books, journals and/or the Internet. 
Plagiarism includes copying or cutting and pasting phrases, 
sentences, paragraphs, articles, graphs, tables and illustra- 
tions without properly citing the source. It also includes 
paraphrasing material, that is, taking someone else’s ideas 
and putting them in your own words without properly 
crediting the source. Plagiarism is actually theft of material 
or ideas. To avoid a charge of plagiarism all you have to 
do is provide the source from which you obtained the infor- 
mation. You don’t know how? Go to the Library web site or 
the Counselling and Development web site (click on 
Learning Services) for detailed information, or attend a 
workshop offered through Counselling and Development. 


Consequences of 
dishonesty can go 


beyond a failed grade 
or lower GPA. 


What Is the Impact of Academic Misconduct? 

It is clear that breaches of academic integrity can seri- 
ously affect a student’s success at university. However, 
consequences of dishonesty can go beyond a failed grade 
or lower GPA. Think about what a notation of ‘Academic 
Misconduct’ on your student record will do to your 
application for graduate studies. What will employers 
think when they see ‘required to take an ethics course’ on 
your transcript? If you ask your professor for a letter of ref- 
erence, what do you think it will say if you have been 
charged with academic misconduct? 


What Should Students Do to Avoid 
Charges of Academic Misconduct? 

Keep in mind that you can avoid problems by managing 
your time, keeping up with your work and seeking help 
when necessary. Make sure you understand what is required 
of you. Ask your professors what style they prefer for 
documenting sources, such as APA or MLA, and then con- 
sult with a learning specialist in Counselling and 
Development or a librarian to make sure you know how to 
implement the style properly. Familiarize yourself with uni- 
versity rules and regulations. Take pride in your own work 
and your own capabilities. Above all, be honest. Not only 
will you be treated fairly and with respect, but your future 
depends on it! 
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Skills 


by Patrick Labelle 


such as wanting to lose weight, exercise, quit smok- 

ing, study more, work harder or start assignments 
long before they are due. Here’s a resolution that I’m sure 
no one has ever included on their list, but should: “This 
year, I’ll try to improve my information research skills.” 
I’m not joking; this resolution could be quite beneficial in 
the long run, saving you a lot of time and helping you 
avoid a great deal of frustration. 

In today’s information-intensive environments, students 
need to hone their information-seeking skills to locate infor- 
mation more efficiently, evaluate it critically and use it 
effectively for such things as writing term papers, essays 
and other assignments. 

However, in addition to satisfying immediate academic 
needs, information-seeking skills are highly sought abilities 


E« January, we tend to list a series of resolutions, 


Concordia Libraries 


Web site: library.concordia.ca 
CLUES: clues.concordia.ca 
Info Research 101 _library.concordia.ca/help/tutorial 


Webster Library, SGW Campus 
Location: J.W. McConnell Building 
1400 de Maisonneuve Blvd. West 
Reference Desk: 848-2424, ext. 7700 
Vanier Library, Loyola Campus 
Location: 7141 Sherbrooke West 
Reference Desk: 848-2424, ext. 7766 
The Conference Board of Canada 


“Employability Skills 2000+” 


Web site: conferenceboard.ca/ 
education/learning-tools/ 
employability-skilla.htm 
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Be it Resolved: Develop 
Those Information-seeking 


Instruction/Reference Librarian, Concordia University Libraries 


In today’s information- 
intensive environments, 
students need to hone 
their information- 

seeking skills to locate 


information more 
efficiently, evaluate it 
critically and use it 
effectively. 


that employers look for in today’s competitive job market. 
In fact, a few years ago, The Conference Board of Canada 
published a brochure “Employability Skills 2000+,” which 
identifies the “skills you need to enter, stay in, and progress 
in the world of work—whether you work on your own or as 
part of a team.” Among the the fundamental skills high- 
lighted in this document is the ability to manage informa- 
tion by being able to “locate, gather and organize informa- 
tion using appropriate technology and information systems” 
as well as to “access, analyze and apply knowledge and 
skills from various disciplines.” 

Integrating what we discover today and applying it to 
what we do tomorrow is essential to the process of learning. 
For instance, what you are learning in your courses will 
likely be applicable to your career. And, when professors 
assign coursework focused on information research, they 
are not only encouraging you to discover the wealth of 
information available in order for you to create meaning 
from the literature, research and data relevant to your disci- 
pline, they are also providing you with a unique oppor- 
tunity to improve your information-seeking skills. 


Here are a few tips to get you started on the 
process of improving your’ information- 
seeking skills. More detailed information and 
additional examples can be_ found §at 
http:/Aibrary.concordia.ca/help/tutorial. 


The Basics About Search Operators 

When searching by keyword in CLUES, the 
library catalogue, or in article databases, use various 
operators to maximize the relevancy of the results you 
obtain. 


For example: 

@ Use AND to combine two or more keywords such 
as violence AND children 

@ Use OR to find a variety of terms that can express 
the same concept such as cinema OR film 

@ Use the asterisk * to truncate a word in order to 
find various endings such as environment*, which 
will retrieve environment, environmental, environ- 
ments, etc. 

@ Use quotation marks “ ” to find exact phrases 
such as “to be or not to be” or “endangered 
species” 


Evaluating Web Sites 

If you are using web sites for assignments, be wary 
of the type of information you can find. Unlike tradi- 
tional published sources, Internet documents have not 
necessarily been evaluated. You need to assess the 
quality of the documents you find. 


Use the following criteria to critically evaluate the 
information you locate: 


@ Currency: What is the creation or revision date of 
the web site? This is particularly important to 
check if you need up-to-date information. 

@ Authority: What are the author’s credentials (edu- 
cation, background, employment)? What kind of 
site is it (commercial, educational, governmental, 
etc.)? Can you easily locate contact information? 
Has the site been reviewed? 

@ Purpose: Who is the intended audience? What is 
the level of the information presented (is it appro- 
priate for your needs)? What type of information is 
being conveyed (opinion, empirical research, liter- 
ature review, general summary, etc.)? 

@ Point of view: Can the information be verified in 
another source? Does the site represent a religious, 
political, interest, lobby or other group? Do adver- 
tisements influence the content? Is there anything 
which would suggest a particular bias, such as 
stereotypes, assumptions, or personal opinions? 


Good Research Skills Help 
You Succeed at University 

Most students realize that the university library is one of 
the best places to practice information-seeking skills. But 
academic libraries have been the bane of many students. 
To the uninitiated and, in some cases even to the 
initiated, libraries seem complex, daunting, overwhelming 
and even confusing. With so many rules, policies, services, 
print and electronic collections, how is one expected to 
find his or her way around this intricate maze of knowl- 
edge? Well, luckily, the Concordia Libraries provide 
several ways for you to become familiar with library 
services and resources while improving your information- 
seeking and research skills. 

Early in the Fall and Winter semesters, the library offers 
tours designed to showcase various services and resources. 
There are also hands-on workshops that focus on searching 
the library catalogue, databases, Internet and other 
resources. In addition, librarians are available to assist stu- 
dents in person, at the Reference Desk, or electronically, 
using the “Ask a Librarian” feature on the Concordia 
Libraries web site. 

Another worthwhile resource is Info Research 101— 
Surviving Your Essay. This is an online, self-paced, interac- 
tive tutorial, which includes useful information, practical 
tips and valuable activities that provide you with the neces- 
sary skills for university-level information research. 


Good Research Skills Contribute 
to Success Outside University 

Attending a workshop or consulting Info Research 101 
can be of great value when you need to write a term paper 
and can help you succeed academically. But learning to find 
information, for example, on the effects of globalization on 
Brazilian culture, is a skill transferable to other situations 
that you will encounter upon graduation. Situations where 
information-related skills can be applied are innumerable. 
For instance, finding information about an employer before 
a job interview, researching important purchase decisions, 
finding reliable information to make an informed voting 
decision, finding information on starting a business or ren- 
ovating your house, and even reading the newspaper criti- 
cally are all tasks which require good information-seeking 
skills. Fortunately, you can progressively perfect these 
skills throughout your studies. 

Choosing to improve the ways you find information is a 
wise decision that may influence the quality of research 
assignments you complete during your stay at Concordia 
and contribute to your success beyond graduation. * 
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by Blossom Thom 
Assistant to the Associate Dean, Student Affairs 


ur society reflects our global economy. People from 
Or cultural backgrounds and perspectives con- 

tribute to the functioning of our communities. There 
is a growing movement in all aspects of society to solve 
problems with a multidisciplinary approach. 

“Now and in the future, we need flexible innovative 
thinkers who can think beyond one discipline,” says Dr. 
Nina Howe, the Associate Dean of Student Affairs and 
Director of Interdisciplinary Studies in the School of 
Graduate Studies. Dr. Howe notes that there has been “an 
increasing number of high-quality applications that cross 
many disciplines: fine arts, music, business and _ the 
sciences.” Interdisciplinarity at the graduate level is 
growing in popularity. 


“Now and in the future, 
we need flexible 
innovative thinkers who 


can think beyond one 
discipline.” 


Dr. Nina Howe 


The School of Graduate Studies houses two interdisci- 
plinary graduate programs, the Special Individualized 
Program and the Ph.D. - Humanities. Both require that stu- 
dents plan a program that encompasses more than one dis- 
cipline. “To do that,” says Dr. Howe, “a person needs to be 
a flexible thinker.” 

The Special Individualized Program offers both an M.A. 
and a Ph.D. degree. This program allows students to plan a 
program that encompasses at least two disciplines chosen 
from any of the faculties. “We have had students studying 
religion and business, music and psychology, political sci- 
ence and philosophy—to name a few examples,” says Ms. 
Darlene Dubiel, Graduate Program Assistant in the Special 
Individualized Program. 

The Ph.D. - Humanities program, as the name indicates, 
offers a doctoral degree. To be eligible to study in the Ph.D. 
- Humanities, a student creates a program that crosses over 
three disciplines. The primary field must be from an area 
of the humanities while the two other fields can be from 
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Training Tomorrow's Thinkers 


, School of Graduate Studies 


School of Graduate Studies 


Location: 2145 Mackay, Annex S 
Web site: graduatestudies.concordla.ca 


Ph.D.-Humanities Program 


Application deadlines: March | for Fall admission and 
October | for Winter admission 
Location: M 302 


Special Individualized Program (SIP) 


Application deadline: January 15 for Fall or Winter 
admission 
Location: 5 505 


any other discipline. However, these two minor fields are 
usually chosen from the humanities, social sciences or fine 
arts. To illustrate, Ms. Adriana Rico, Graduate Program 
Assistant in the Ph.D. - Humanities Program, explains, “we 
have students researching in gender studies, literature and 
cinema; and in history, anthropology, and multicultural, 
educational pedagogy.” 


The School of Graduate 


Studies houses two 
interdisciplinary 


graduate programs, the 


Special Individualized 
Program and the 
Ph.D. - Humanities. 


Students whose theoretical experience spans many 
disciplines will be well-situated to participate in a multi- 
faceted society. One way of achieving this experience is 
through an interdisciplinary program. Through such pro- 
grams, Dr. Howe believes, “we are training the leaders of 
tomorrow.” ** 


Helping You Move Ahead 


Concordia is a large multicultural urban university. With over 40,000 students, it is not surprising 
that they sometimes lose their way. You are not alone. Two offices on campus can help you find 
your way around, prevent and sort out various problems and make sure that the university treats 
you fairly. 


The Office of Rights and Responsibilities 


Most students graduate from Concordia without any unpleasant incidents to worry about. But it 
does sometimes happen that a student gets entangled in a conflict with another student, a 
professor or staff person, or becomes the target for such behaviour as sexual harassment, 
discrimination or threats. Help is at hand. The Advisor on Rights and Responsibilities provides 
information, advice and support, explains options for resolving the problem and helps you 
through the steps you choose to take. All in complete confidence. 


Office of Rights and Responsibilities 
848-2424 ext. 4857 


advisor@alcor.concordia.ca 
www.concordia.ca/rights 


The Ombuds Office 


Working with students to resolve any University-related concern or complaint is what the Ombuds 
Office is all about. We can provide you with information and advice about resolving problems and 
conflict. We can refer you to others in the University who can assist you. When the usual avenues 
for grievance and appeals have been exhausted, we can investigate claims of unfair treatment 
and can act as a mediator in negotiating a solution. The Ombuds Office is independent of all 
university structures. All requests are dealt with on a confidential basis. 


The Ombuds Office 
848-2424, ext. 4964 


ombuds@vax2.concordia.ca 
www.concordia.ca/ombuds 


Remember 


Don’t be shy to ask for information or guidance. 
The sooner you ask, the easier it will be to resolve problems. 
Both offices are open from 9 am to 5 pm. Evening appointments can be made on request. 


Nos services sont également offerts en francais. 


Office of Rights and Responsibilities 
Ombuds Office 
1550 de Maisonneuve West, Suite 1120 


The New Student 
Programme 


Your link to information, referrals, support and more 
Here to help you make a smooth transition to university 


Here to help you achieve your goals 


We’re here for YOU... 


LOY-AD 103 SGW-H 48l 
848-2424, ext.4330 848-2424, ext. 7369 


www.concordia.ca/newstudent 


Concordia 
Counselling and 
Development 


